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ExecutiveSummary
Thi s annual report describes St. Clair College

plans between April 1, 2015 and March 31, 2016, and includes financial results for this period.

With 8,596full time postsecondarystudentsin 201516, St. Clair College has continued to be a
growing, dynamic learning community.@ntinued ncrease in international student enrolment,
bolstered bykeypartnerships, has beepart of this successstory. In 2015-16, there was afocuson
forging new communitypartnerships fostering existing community relationships as well as
developing nevarticulation agreements (both domestic and internatiorthixt createpathwaysfor
st udent s andeventacargersaccess.

The benchmarkdor St.ClairC o | | activitiésia 201516 were basedon priority areasfrom the
Co | | SteategicBlan:the advancementof academicexcellene, enrolment growth and student
success, the financial health of the Collete, advancement of College communications and
partnerships, and the advancement of human resources.

The quality of education that our students receive is key to their future success as graduates. Great
strides have been made in the advancement of acaideaxcellence and quality assurance through
work of the Quality Assurance Panahd completion of a selstudy Feedback Audit in preparation for
institutionalaccreditation.St. Clair College has intensified its efforts to develop a full array of policies
and processes based on the audit/accreditation standards and best practices in quality assurance.

Alwaysmindful of evolvingrealitiesin the labourmarket,the Collegadevelopedseverahewdiploma

and certificate programs and has submitted two degrpeogram proposals, Bachelor of Applied Arts
in Social Justice and Legal Studies and Bachelor of Business Administration (Communications and
Information Technology), tMAESIPQAPATheCollegechallengedall programs tolook for value
addedlearningopportunities outside the traditional classroomwhere students could practice their
skills while benefiting the communit@ver fifty valueadded learningopportunities were distributed
across thirtyfive fulktime programs, offering meaningful relife experence integrated with
classroonactivity.
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1.0 Message from the Boar@hair

Onbehalfofthe St.ClairCollegeBoardof Governors| amverypleasedo presentSt.Clair
College'®A\nnualReportfortheyear20152016.

The 20152016Key Perfomance Indicators revealed that St. Clair College excetwsgrovincial
average for all Key Performanbeicators.In addition to exceeding the provincaleragejt is
equally important to note that St. Clair College has improved year over yearafquality
improvement perspective. Students and employers are very satisfied thglenhancements the
College has made to the quality of our programs and to the provisfarutstanding learning
facilities on our campuses in Windsor and Chatham. stugterts continue to rate their
satisfaction with their educational experience above the provincial average.

3. ClairCollege'sontinuedinvestment irmcademicsputstandingeachingfacilities,accesso
extracurricular activities, athletics, and more, hambled the College to continue to buitsh
providing excellence in all that we do and to enhance studdat

OnSeptembed, 2015Ms.PattiFrancevasannouncedasthe College'sixthpresident.Under
PresidentFrance'seadershighe Collegehascontinuedto movethe Collegdorwardinits
Strategidirectiongo enhanceggrowthandexcellenceWearealsoproudofthe College's
involvement withits community, with our partneré industry, government andther
institutes,in contributingto the economt developmentof our regionandin providingthe
educatedandtrainedworkforceneedednourareaandbeyond.

As we embark on the 50th Anniversary of the College syste2017,we are excited abouhe
opportunities and the future of postsecondary edtioa in the region and in the Province
and we look forwardo celebratinghe successesf St.ClairCollegeandthe Collegesystem.

Dan Wilson
Chair, Board of Governors
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2.0 Messagdrom the President

Havingassumedhe Presidencyf St.ClairCollegein Septemberof 2015,lam honouredto bein
the positionto promote the educationprovidedbythe Collegeandthe Ontariocollegesystem
overall. My initial St. Clair diploma, coupled with my university degrees abbowed meto
emphastethe practicalphilosophyof lifelonglearning.Beyondthat, my personalstory has
certainly proven St. Clair's marketing motto of "Start Here ..A@pwhere!"

In addition to providing academic opportunities to students in WinelSssex andChatham-Kent,
andstudentsthroughout Ontarioand CanadasSt.ClairCollegerecordedits highestever
international enrolment in 201516 from 38 countries,includingits partnershipwith Toronto's
AceAcumenrAcademy.

The College also "welcomed Canada" this yeah wir new SportsPlex athletic facilglaying
host to the women's collegiate national basketball championship. The year was capgesl by
best Key Performandadicatorsurvey results in St. Clair's history. These and rodrer events
andachievementsare describednthis AnnualReport.

Also in201516, St. Clair College launched the process of seeking Ministry approval fiarsbur
degreegranting programsand initiated planningfor its celebrationsof its fiftieth anniversary
(and that of the entirgprovincial college system). Our capacity to provide tduenprehensivgob
training associated with the College programs, and the highly specializezhtion represented
by degree programs, demonstrates how far both St. Clair and the provootiedjesystemhave
comeinthe pastfive decades.

Fifty years ago, who could have then foreseen the advancesnputerization, communication,
medicine, physics and other facets of science and technology? Likévgisificult to predict
the technologythat will existinthe latter half of this century. | can,howeverassertthat
educationwill alwaysretainthe humanrelationshipbetweenstudent andteacher-probablystill
delivered,chiefly,in an institutional setting. Ideashaveno relevance...It isonlythe exchange of
ideas, through the personal process of education, which gives thierfhatisthe innate and
timeless aspect of beinguman.

Nowandinthe future, it will continueto be our missionto providestudentswith the
knowledgeandskillstheyrequirefor rewardingcareersindoingthat, we arecommittedto
providinglocal,provincialandnationalemployerswith aninnovativeandhighlyskilled
workforce.

Patricia FranceM.Ad.Ed.
President
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3.0 Vision

Excellence in all we do.

40 Mission

Transforming lives and strengthening communities through high quality and accessible educational
experiences that support careeeadiness, innovation, and |IHeng learning.

5.0 Values

St. Clair College’s values:

Accessibility
Accountabilty
Gollaboration
Diversity
Inclusivity
Integrity
Quality
Respect
Qustainability
Transparency

I I v I Iy Dy D D D D
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6.0 Report on 205-16 Goals

STRATEGIC DIRECTIONS

APRIL 1,201 5 TO MARCH 31,

201 6

6.1 The Advancement oAcademicExcellenc€Quality, Auditing & Accreditation)

GOAL OBJECTIVE MEASURE UPDATE
College Accreditation i20162017 |Review feedbaclaudit in Readiness for accreditation [  Feedback Audit was initiated in 204% and External Audit Team providedreport of their
20152016andaddress procesgo begin. findings in Oatber 2QL5.
recommendations. 1 Based on identified gaps and recommendatipasietailed internal Action Plan was develope
by College’s Quality AssutaadircladesDiracters, Afsdciat
Vice PresidentsExective Directors, and i¢e Presidents
1  Based on changes with the implementation of AccreditationC8iir will continue with a Quality,
Audit utilizing the new standds starting in the fall of 2016. elf Study to be submitted by No
2016 and a site visiis planned for Marc2017.
Expand Advancetlearning Nine degreeofferings by Frst offerings submittedo 1  Two degree programs, Bachelor of Applied Arts in Social Justice and Legal Studies alut B
Horizondfor Students 2020. Ministry by March31, 2016. of Business Administration (Communications and Information Technology), were approv
the Board of Governors in Nember 2a5.
1  These two degrees have been submittedVIAESDPQAPAawaiting a response that can take u
to 12 to 18 months
QualityEnfancementof Program  [Continue cyclicateviewsof  |10-20 progranreviews 1 19 Cyclical reviews have been completed
Offerings programsto finishfirst cycle |completed in 20182016. 1  COyclical review process includes Occupationaé®Reicy, Stakeholder Feedback, Vocational

of 100plus program®ffered.

Learning Outcomes Review, Outline Compliance Review, Program Mapping, Final Report
Action Plan
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6.2 Enrolment Growth and Student Succe@straction, Attrition and Retention)

GOAL

OBJECTIVE

MEASURE

UPDATE

Increase International Enrolment

Increase International

Year-overyear change in

Record international enrolment numbers for FabD15far exceeding 5% goal

student population by 5%  [international student 1  Windsa/ChathamPostSecondarynd English as Second Langu&@® students Fall 265 vs. 384
(full time). population (full time). students Rll 2014 representing 33% growth.
1 . Clair Ace Acumen Toronto campus: 239 studentsZHb vs. 222 Fall 2@ representing
7.7% growth
Student Retention Retention rate 1% better Annual retention rate 1  Using annual registration statistics as of the Néhalidit dae for Sepember 2015, year over
than prior year. statistics year (201415 to 201516) retention increased overall by 2.6%
Enhance Student Qusl of Life  |In partnership with Student |[Gompletion of phase Il 1  Dining, meeting and study spacafbeen modernized and additional food vendors (e.g. Sub

Representative Council,

(second part of three phases

and Capri pizza) have been adde enhance the food offerings.

create expansion to Student
Centre in Chatham by
Thames Student
Incorporated (TSI).

November 2015.

create modern dining and  |by March 31, 2016. 1  These changes haumeen well received by students.

learning commons

experience on first floor of

\WindsorCampus.

Determine feasibility of two [Feasibility and/or 1  Through partnership with the Student Representative Councikw stateof-the art

sites (east end and west of |construction plan based on Dr.JohnA. StrasseiStudent Life Centre is in the process of being constructed slated to open
current residence) tereate  [financial viability of new January 207 that will provide students with additional gathering places, meeting room as we
new opportunities for initiatives at both sites. an amphitheater

student gatherings and

events.

Establish Business Planto  [Business Plan complete by |  CGonstruction of expansion tdSIStudent Centre in Chatham has commenced isrelated to

open to students irFall2016 and will provide modernized diningasge, outdoor p&o area and
significantly improve the current space
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6.3 Financial Healt{Needs ad Sustainability)

GOAL

OBJECTIVE

MEASURE

UPDATE

Financial Accountability

Balanced Budget deficit

Net surplus/deficit as of

Budget strategies were implemented and monitored on a weekly basis

curbs and bike trails
complete by March 31, 2016.

less than $2M March31, 2016. 1 Sgnificant progress was made acrobs institution and, as at MarcBl, 2016, St. Clgaroudly
finished the fiscal i surplus position

Analysis of Capital Requirements|Determination of capital Needs Assessment by 1 Capital assessments were completed

Enhance Student Quality of Life |needs to meet the December 31, 2015 to allow (1  9F proposals we submitted in order to assist in funding capital requirements
requirements of the for construction or 1  Aprioritized capital expenditure plan was created with allocation to pressing requirements
Strategic Mandate renovations.
IAgreements.
Retirement of key deferred |Cabana Road entrance 1 Cabana Road entrance upgrade completed including pavement, curbs and bike trails
maintenance items. upgrade including pavement,[{  An Internal College Beautification Committee has been struck and allocated a capital budgd

towards beautifying the campugrounds.
There has been great progress with gardens being upgraded, improved ground maintenanc
refurbishment of the fountain at the exterior entrance to tiiéindsorCampus, improvements tg
the pond area, modernization of key second floor hallwaWatidsor Campus as well as
entrance, offices and student spacethe ChathanCampus.
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6.4 Advancement of College Communications and Partnerships

GOAL

OBJECTIVE

MEASURE

UPDATE

To expand, influence and present
St. Clair College beyond Campus|
borders

increase the potential for
student opportunities for
field practice through

co-op and new job
opportunities.

'To broaden appreciation of
College contribution to the
community and to establish
working relationships that

summer jobs, placements,

Develop busiess and

College entrepreneurial
incubation centre to
strengthen connections
between students and
businesses and pursue
industry-led research
partnerships with local
businesses in areas of
importance to the
community and to the
government.

functional space plans for a

1 CGenesis Entrepreneurship Innovation Centre opened to students ireSegr 20.5.
1 Sudents are introduced to a thought/action process through entrepreneurship & innovation

including all schools of study and utilization of the vast Collegeurees to prepare our student:
for successful career options

1  Sudents are empowered through engagement with other students, faculty, alumni, other

community and industry partners

1T S udents’ soft skills are enhamdpgedonal brandingg

are financially viable and
consistent with building
College partnerships.

To seize opportunities that

Acquisition occurrences
ongoing

M  Various options were pursued and applied to a new decision template.
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6.5 Development of Human Resources

GOAL

OBJECTIVE

MEASURE

UPDATE

All Staffreviewto establishneeds
assessment

Continue to by
strength” by
educational opportunities for
staff to enhance teaching
abilities, appreciate the
diversity of our clientele ah
acquire leadership strategies
for use at work in the College
and in the community.

\Workshopson diversity toa
minimum of20%of staff in
20152016.

21.54% of staff (Administrators, Faculty and Support Staff) heseived diversity training

Enhance mBployee Engagement

Improved Communication to
ensure faculty and staff
know the Colll
goals/vision.

Town Hall meetings
conducted at each campus
location.

Town Hall meetings were conducted in Aisg 2015 to communicate Strategic Directions and tk
2015/2016 fiscal realities

January 2@6 Town Hall meetings were conducted to thank staff for their ongoing efforts, sol
input on operations and update the College stakeholders on pertinent information including
Col | e g e’ pssitibniam StnategiRirkctions

As a result of input and suggestions received through the Town Hall meetings, an Action PI
developed and communicated to staff in F2ul6.

Chatham and Downtown
Canpuses should feel more
engaged.

Improved/increased
communications witm
College and more visits by
Senior Leadership team to
the campuses.

Monthly All Administratomeeting was held at th&lary Uniac Centre at th€hathamCampusn
December205 f ol |l owed by tours and a ‘' Meet an
building in Chatham

A Senior Operations Group meeting was held at the &ir Centre for the Arts in Feb 26 and
in Chatham iMar 2016 and a schedule has been developed to ensure ongoing meetings
continue to transpire during the course of the acaderyear at all campuses during 26-17.

An internal Strategic Planning Workshop with College administration was held at the St. Clg
Centre for the Arts in Ja2016.
Monthly breakfast meetings have been held during the academic year with all student leadg
(RC, TSI and SAA) alternating locations between Windsor and Chatham and with one SA/
meeting hosted at Woodland Hills.
Adesignated office at both the Chatham and Downtown campuses is available to facilitate §
annual rotating schedule of Senior Adminisiositto gend two days per month at a satellite
campus

10
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New Strategic Plan for 202919

Lead, in conjunction with the
Board, the development of a
new Strategic Plan.

New Strategic DirectioRlan
approved by the Board.
Strategic Goals
communicated to the College
& stakeholder community.
Senior team have clear
accountabilities and
performance expectations
from the Strategic Plan.

Draft Strategic Plan was presented to the Board of GovermoFeb2016 and was formally
approved in Marcl2016.

Administrative team provided input into the Strategic Plan through a Strategic Planning
Workshop and the draft Plan was also reviewed at the All Administrators meeting hkd in
2016.

The draft Plan waalso shared with th Executive of Local 137, Lot8B and the College
Advisory Council for inpwatnd clarity prior to the March 26 Board of Governors meeting
Sgnificant progress was made across the institution and, as at March 31, 2016, St. Gkadfin
the fiscalyearin a surplus position
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7.0 Analysis of 20%-16 OperationalPerformance

7.1 The Advancement of Academiexcellence

Having a focus on excellence in all wentdudesupholdingthe quality of educationthat all St.Clair
Collegestudentsreceive.In 201516, specialcare was taken to ensure that programmapping, ce
and prerequisites and General Education courses were up to date and enitetbe necessargystems
in accordancevith quality standardsTrainingwasmadeavailableto assistfaculty and administrators
prepare for comprehensive programviews.

In preparation for institutional accreditation through the Ontario College Quality Assurance Service
(OCQAS), St. Clair College engaged a Feedback Audit team to conduct as ifiiditeae an actual
accreditation reviewThe Feedback Audit was initiated in 261% andan External Audit Team provided a
report of their findings in Ocaber of 2A5. Based on identified gaps and recommendatiandetailed
internal Action Planwasedv e | oped by Col |l ege’ s Quality Assur
President and includes Directors, Associate Vice Presidents, Executive Directors, and Vice Presidents.
While St. Clair had been approved by OCQAS to commence the new Accreditatessmommencing

in the fall of 2016, based on changes with the implementation of Accreditation, St. Clair will continue
with a Quality Audit utilizing the new standards starting in the fall of 2016 (Self Study to be submitted by
Nov of 2016) and a site \i$$ planned for March of 2017. Much progress has been made in preparation
for the Quality Audit to ensure that quality assurance processes are in place and that the College
consistently meets quality standards. The Quality Assurance Panel togethehe/i@uality Assurance
Office reviews the policies, procedures and processes that the College uses for ongoing and continuou
improvement of the quality in the programs and servit@providerecommendations to the Senior
Operating Group This collaboratig approach has seen positive results argigmificant amount of work
completed.

The St.ClairCollegeracilitiesMasterPlanis updatedannuallywith speciakemphasison ensuringsuitable
learning environments to align with best practices in teaclaing learning In201516, several capital
projects were undertaken, including but not limited to tiedowing:

1 APan Xray machinePyxismachine, and simulation software was purchased to enhance
st ude n t-anlearting angdir®onment in the Health Scies@reas. An investment of over
$100,000 in simulation equipment was made at the Chatham Campus for the PSW program;

1 The Robotics Lab was further upgraded with a generous donation of engineering and labour fron
Radix Controls and the purchase of new stat¢he-art vision system equipment to allow the
delivery of 2dyear curriculum that includes the teaching of vision inspection and robot guidance
control through vision sensors;

12



ST.CLAIR

COLLEGE

1 An all new Power Engineering Lab was completed and launched. This $0t&llAtios included
the integration of anew Cleaverbrooks Firetube boiler systama brand new plant simulated
installation. The lab configuration not only provides the students with a greater learning
experienceit secured the completion of St. Clablége's accreditation as a 3rd Class facility, and
will serve as the basis for a possible 2nd class certificatitme future

91 Through donations from Windsor Regional Hospital and True North Imaging, the Biomedical
Engineering Lab in the Health Scienbailding has expanded its hospital equipment compliment
that expose student$o hands on experience in troubleshooting and repairing hospital equipment
including patient monibrs, ultrasound equipment, and dédrillators. The lab was also equipped
with all new electronic simulator and analyzing equipment and Labview soffware

1 The Skilled Trades area saw the addition of floewv CNC knee mills for additional advanced
training capabilitiesnd reconfiguration oéquipment to addour extra manual millingtations to
increase student capacity;

1 The Entertainment Technology Program moved into a new shop space, located at the
Roundhouse Centre across from Devonshire Mall. At 10,000 gtis new space allows the ET
students to build, set up and paint sderprojects that are used for both the Entertainment
Technology Program as well as the Music Theatre Performance Program. The curriculum
delivered in this fantastic new space includes Scenic Construction classes, Scenic Painting clas:
and all levels oT echnical Production classes. In addition to this new space, pursuant to the
College's commitment to safety, two new SawStop table saws were purchased and installed. TF
space also includes two new bathrooms, an eyewash stadictpragearea and a truckeight
loading dock capable of accepting a 53' tractor traitgrwhich the students are very
appreciative This new shopas affordedhe program the space that is required to cut, build,
assemble, paint and prepare for loading the large projects énatproduced

1 The additionof anEarly Childhood Education (E@E)monstration classroom offers students
opportunities to have handsen experiences within a childcati&e environment. Students use
this space for irclass activities and assignments, sastpractice with classroom evaluation tools,
setting up interest areas, and chances to observe and interact with materials that would be founc
in atypical early learning space for young childr&hisspace consists of a main demonstration
classroom, witha sample infant space and Snoezlen room, an art closet, and a light table closet.
A ‘' |paris depot wascreated where the students are able to access materials that they can
use for assignments or on placement. Our community partners are also welcioneethe space
for ongoing learning opportunitiesnd,

1 The size of the Power Line Field at the Chatham Campus was increased to enhaneerhands
learning for students in th€owerline Technician Progranin additionanew Bucket Truck and a
digger wereacquired.

13
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The Collegecontinued to challengall programs to look for value added learning opportunities outside
the traditional classroomwhere studentscouldpracticetheir skillswhile benefitingthe community. The
CollegeenhancedWork Integrated Learning (WIL) by identifying key programs that did not include WIL
and reaching out to industry to identify potential opportunities for these prograamnenew WIL
examples include:

1 With Advertising faculty creating the Fizz Ad Agency, Advegtisiudents have the opportunity to
work in an irhouse ad agency, which provides structured experience prior to entering the
advertising industry as interns and graduates. The Fizz Ad Agempjetes one community
project each year anis a collectiveof he Advertising program’s d
Instagram, LinkedIn and SnapChat accounts, and Google Plus sadje)

1 The College partnered with the Essex County Dental Society (ECDS) to create a Restorative Da
event known as He@ieprogdt \asamcollabardatidn ef’'44 Deftaygiene
students, 60 Level Dental Assistant students, 2%btists and severdDral $irgeons from the
community. The initiative was directed towards thoselire need of oral care in Windsor Essex
Countyand 50+ clients from the communitgceived dentatare This project compliments the
community work completed by Dental Hygiene students in the St. Clair College Dental Clinic as
well as Street Health (a community offsite location).

St. Clair Collegs continuing to pursue degree program credentials. Curretwly proposalsvere sent
to MAESDN November 201%or approval:

1 Bachelor ofAppliedArts in Social Justice and Legal Studied,
1 Bachelor of Business Administratiddammunication anghformation Technology)

7.2 The Growth ofEnrolment

St. Clair Collegemaintained continued growth in full-time enrolment for the 2015-2016 academic
year.Overall,the Collegeachievedyearover-year enrolment growth of 1.149% .As of Novemberi,
2015, enrolmentwasrecordedat 8,596Full TimePostSecondargtudents(vs.8,499as of November 1,
2014). Progression was achieved throutje introductionof a new program offeringMobile
Applications Developmenat the WindsorCampusand ensuring enrolment in the"®year ofSport and
Recreation Management, Fitness and Health Promotion, Commimégration through Cooperative
Education, Biomedical Engineering Technology and Social S&fiker Gerontology at th€hatham
Campus.

14
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Looking towards future enrolménSt. Clair College continued to support efforts towards a seamless
transition for students from secondary school to college through the Sebolkége Work Initiative

(SCWI), a partnership that includes Lambton Kent District School Board, St. Cldic ©agtract School
Board, Greater Essex District School Board and Windsor Essex Catholic District School Board. SCWI
initiatives primarily target high school students who are at risk, disengaged or underachieving.
Participating students take dual credaduwrses at St. Clair College for which, upon passing, they earn a
high school credit and the equivalent College credit. The program provides high school students with a
reason to complete high school by giving them haadsxposure to a field they enjoy vid also
experiencing the dynamics of a p@gcondary institution. In 20156, St. Clair College increased Dual
Credit participation t@79registrations (up from 832 in 2015 and 780 in 202:34.) The program had

an overall retention rate of 90% andcaess rate of 80% for the school year.

In 2015-16, St.ClairCollegecontinuedits steadyand substantivegrowth in internationalstudent
recruitmentandoverseasnternationalpartnershipsFromadiversebaseof 38 sourcecountries,509
internationalstudentswere enrolledat St.Clairin Fall2015—representinga 33%yearover- yearincrease
from Fall2014 (384 internationalstudents)

T h e C opartnershipwitls ACEAcumenAcademyto train international students in the Toronto
(GTAMmarketenabled he Col | e ge’ s toeswpass @dvibus levels239 stutents ih Fall
2015 versus 222 students Fall 2014, representing 7.7% grdwitk agreement allows international students
to be trained in theComputer SystemgechniciaANetworkingand Busnessprogramsin acommondesired
location.

Beyond recruiting students to come to St. Clair in Windsor and Chatham, irl&0hg College
substantially increased the depth and scope of
partnerships in Tikey, Jordan, Hungary and Nigeria as well as building on our established four partner
schools in China, véne collaborative program ennalent grew 73% t@82 students from 278 in 2014.

In 2015-16, a record number of students enrolled in English as a Skcanguage coursdweld at
satellite campuses in PanamBhelnternational andthe CorporateTrainingDepartmentscontinued to
collaborate teaddressacustomemeedin HermosilloMexico. This initiative came about when Martinrea
Structures, Ford Motor Gopany of Mexicothe Government of Mexico, Instituto de Technologico,
Hermosillo and St. Clair College entenetth an agreement to crate and deliver a fortgight week
program focused on tool andie maintenanceand tool and die repair. Fifty-one trainees have
participated thus far. St. ClairCollege courses are conducted in English, with the trainees wearing
headsets taeceivesimultaneousnterpretationinto SpanishThetraineeshavebeenMartinreaand Ford
employees includingngineersaswell asuniversityengineeringstudentsandfacultymembers.The
projecthas garnered attention from other organizations in Mexico and the College anticipateghibat
program will help to create a template of skilled trades training initiatives adlessco.

15
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7.3 The Completion of Capital Projects

Classrooms in the B and F blsekd medical laboratory in the A block of tiéindsorCampusand
Room136at the ChathamCampus underwent renovations. T@enesis Entrepreneurship and

Innovation Centre was constructedtime former Bookstore location within the Student Centre at the
WindsorCampusThel,812sq. ft, state-of-the-art CentreincludesAdministrative Offices, threMeeting
Rooms,WorkshopSpace and a Event areaThe Centre provides students with the knowledge and tools
to help them take a new product or service to market. Significant maintenance occurred at the
HealthPlexat the Chalham Campus, the Ford Centre for Excellence in ManufactamyGeraedts Drive

at the Windsor CampusLastly, the James Burgess Skills Centre in Wallaceburg was sold.

The College’s ongoing commitment toed&fissuring i
participationin the Ontario Education Collaborative Marketplace for procurements realize savings
through collaborative spending. The OECM agreements signed, with considerable savings, include
contracts for paper, insurance broker services, auservices, desktop technology, and printers. The
Coll ege continues to eval uat e -QHENM bbnteactsserpirer i n g
addition, the College issued numerous competitive RFPs which assisted the College to realize benefits
from open competitive procurement process and savings, particularly, in the area of photocopiers,
operation and management of food services, snow removal, and construction.

The College continues to communicate with members of the Ontario Colleges Paogchasiagement
Association and College Ontario Finance Officers to identify opportunities for improvement to current
processes, recommend potential sourcing initie
purchasing policy and procedures.

St.Clair College continues its efforts with improving energy conservation through working towards
obtaining Section 28 approval in order to initiate its energy performance contract with MCW Custom
Energy Solutions Ltd.

7.4 The Development of HumaResources

During 205-16, there weretwenty-two full-time hires at St. Clair College representaight faculty,
elevensupport staff andhree administrative staff. The faculty hires weascombinationof replacing
retired faculty, expandingthe C o | | begah strength and addingprofessors with content expertise
needed for nevprograms.

Understanding that people are our greatest resource, St. Clair College remained commitied to
ongoingprofessionaldevelopmentof the C o | | wakéorces In 2015-16, $390,187was spenton
professionatlevelopmentwith $251,916directly spenton tuition andconferencefees.
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The Coll ege Educators’ Devel opment joitlyloy¢ghesxm i s
Western Ontario Colleges of which St. Clair College astare participant. CEDP asfully outcome

based, assessed learning experience for faculty. Through the ws#ioé modules, short residencies,

and applied learning activities (e.g. faculty mentdeschingportfolios, and teachingcircles),

participants obtain a thorough groundingin OutcomeBasedEducationMAESBtandards, course and
lesson planning, classroom management, integratiot@aching with technology, effective assessment
practices, and professionalevelopmentstrategies. Newly hired nmebers of faculty are required to
completeCEDP.

In the weekfollowingPhasel of CEDPthe QualityAssurancéfficedeliversanin-house3.5daytraining
sessiorto newlyhiredfaculty. Thetrainingcomplementghe CEDRrainingby expandingand applyinghe
concepts |l earned a t teachingemvibbRment. Participants &d¢ . Cl
introduced to college systems such as the Course OuiystemandBlackboard Manytopicsin
teachingandlearningare coveredaswell includingthe structureand use of course outlines/syllabi, lesson
planning, classroom management, aeffectiveassessmenpractices.Newfacultyarealsointroducedto
academi@oliciesincludingThe Cod ofStudentRightsand ResponsibilityPolicy, AcademicAssessmit

Policy, Grade Appeal Policy,and the Course Outline and Approvablicy

EachSeptemberand January, St.ClairC o | | @ualéy'AssuranceOffice deliversa four hour training
session to partime faculty. The session includes topics on lesson planiiagsroommanagement,
effective assessment practices, and principles of OutceBasedEducation.

The Quality Assurance Office offers a calendar of training sessions each springsd3sses are
available to all fultime and parttime faculty. Sessits begin in May and run through ttee last week of
June. Popular sessions are often repeated in the fall semester when po3sibkessionsfferedare
diverseandincludetopicssuchasrubrics,activelearning,andintegrationof technology to teachig,
mapping, and mansnore.

In addition, the College offed in-house training for employees in various technology, heaitti safety,
security and wellneg®pics.
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7.5 Community Involvement/Community Profile

Establishing relationships with extel organizations is an important componentiafproving
opportunities for our students. Diplomato degreespathwaysas well as global articulation
agreements continued to be expanded2015-16.

In the fall of 2015, St. Clair College Windsor campus stugievernment Student Representative Council
(SRCstarted the architectural technical drawings for th®,000sq ft. Dr. John A. Strasser Student Life
Centre. Thig€entre named after our past College President will have a performance stage, study and
lounge areas for our studentd’he Chatham campus student government, Thames Students
Incorporated TS), begarplanning of arD,600 sq. ft. expansion of TSli&nt Centre that includes eating
areas, study areas, staff offices and recreation areasafdtatect and contractor have been selected
and the work commenced in Ju2@16 for completiorfall of 2016

In 2015-16, manycommunity partnerships wertorged to create pathwaykr s t u d academicand
eventual career success. St. Clair College peethwith the Greater Esse€ountyDistrictSchooBoard,

the Schooto CollegeWorkInitiative,andthe Ministry of Advanced Education and Skills Developntent
ensure recognition for hi gh traning. dhe College aordimdriot s ' v
demonstrate innovation, working in partnership witho me n’ s  ESkillsieainmgoiushewomen

into non-traditionalfieldsby co-deliveringanother Womenin Skilled Trades program (two-&imale

intakes for the PréApprentice IndustriaMechanicMi | | wr i ght program, funde
Directorate) The College also hosted tB& Annual Build a Dream event witNo me n’ s  ESkilse r p
Trainingof Windsor Ing WorkforceWindsor EssexGreaterEssexCounty District School Board, Wisor
Essex Catholic District School Board, and Co8seikireCatholiqueProvidence.In addition, the College
partnered with Spectra Energy/Union Gas to deliver a specialized March Break camp to introduce girls
skill trade activities and spark an @mést at a younger agelhis camp complimented the offerings of the
new Advantage Skills Academy that launched March Break 2015. These new campsategsee
enrichment courses at St. Clair College that are designed for students in GiZde gtimudate

creativity and an enthusiasm for learning with the aim of exposing them to a career path at an earlier
age. These exciting new camps provide our community's youth the opportunity to build their skills,
become better students, experience somethingttti@ey will never forget and, of course, have a lot of

fun.

The Collegesat on the Greater EssexCountyDistrict SchoolB o a rS#illedTradesTaskforcaaimed at
increasingthe number of youngwomen accessinghe Ontario Youth Apprenticeship Program, and
continued to participate in the South Western Ontario Industry Educafionncil hosted by Workforce
WindsorEssex. In 2@L16, the College hosted multiple partners on diteorder tofacilitate better
communication among employers, apprentices, studes&syiceproviders, and other constituents
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. Clair College’s reach and i nf |l ue thebowundaries of h e
traditional postsecondary education and training. In 2916, St. Clai€ollegeContinuing Education
maintained a record of excellence in educational programmingétult community members, with over
8,100 parttime learner registrations, including new offeringd.eamingtonhostedbythe SouthEssex
CommunityCouncil.TheContinuingeducatiorProvincid Surveyconductedin Winter 2016 acrossall
Ontario®@llegesrevealedthat 95%o0f St.ClairCollegeContinuing Education learners were satisfied with
their instructors; equally, 95% wersatisfied with the quality of their courseserall.

St. Clair Cage Employment Centres located in Windsor, WallaceburgAanterstburgcontinuedto be
a catalystfor community transformation. The Centreswere visited a total of 7,968times in 205-16,
hosted3,022attendees at information sessions, orientatioasdworkshops, andssisted with 2,865
local employers requirements for job postings, information requests, etc. The Centrgs@lsbed

local employers with $2,435in employment services incentivaad $29,076in training supports which
made it possible fo298 unemployed communitynembers to gain empignent. TheSummer Jobs
Servicefundingof $623,352nabled207 localemployerdo hire 1,20 studentson summerplacements.
Disadvantagegiouth referredby organizationsuchasthe localC h i | dhid oniétes,YouthJustice,
OntarioWorks,localhighschoolsandmentalhealthagenciedbenefitedfrom the St.ClairCollegelobsor
Youth Employment Program, funded by the Ministry of Children and Youth SeiMiee€entres
successfully launched the new Youibb Connection program assisting 182 highly barriered youth with
PreEmployment Training and Employment Placements. Intake targets were exceeded by8ugh
the Canada Ontario Jobs Graptogram the Centresassised 99 local employerprovidingtraining
incentivesin the amount of $665,507 to train 2,611 of their existing staff or new hires.

In 201516, over 3,800students of all ages, from infants to seniongretrained in water safetyln 2015
St Clair College operated thetBlargest lifesamg program o#ll universities and community colleges in
Ontario (the only College in tstandings).

In July 2015, Qlege staff participated i13" AnnualWindsor Essex Dragon Boat Festival for the Cure. The
Collegeteamk nown as “ Br eed'mised avér $BOO0anvdbnatidrmpver the past seven years

The Windsor Essex Dragon Boat Festival for the Cure raises money to benefit breast cancer care in Windsc
Essex hospitals.

A governmentfunded initiative improved health care at St. Clair Cdlege, makingit easierfor students
andstaffto haveacces$o medicalservicesn 2015-16. Througha partnershipbetween the Windsor
Family Health Teamand St. Clair College,Family Health Centre staff provided serviceat the
College'shree clinics,Jocatedat the Windsor @mpus,St.ClairCollegeCentrefor the Arts andChatham
Campus

St. ClairCollegeand its Health Centrereceiveda DiamondHealthyWorkplaceAward from the Windsor
Essex County Public Health Unit. The award is the highest recogaitorganization can receive for
workplace wellness. The College also received a Platinum Plus award foa lBekegFriendlyVorkplace.
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Gollege Administration héhbeen workingogetheras part of a group of committed citizetisat formed
the WindsorEssex Compassion Care Communitysifittiative is a citizerdriven community care
systemencompasing health and wellnesengagingcitizens and caregivers directly through their
associations andcrossall levels of governmentMore than 120 leaders &m education, health care,
social services, municipal, cultural, faith, business;pafit, volunteer and informal sectors have been
collaborating on this project.

Education partner CISCO graciously donated over $100,000 in equipment to the Computerkiihet
program in Januarg2015. This generous donation provided thgportunity for our students to gain
experience in managing a corporate phone system with the latest technology.

The 2015 Annual Gour met Food andnFidaynAprii ®a201d., “ E
Thanks to the generosity and support of our sponsors and guests, the College was able to present $3,2
in scholarships to our students and the remaining proceeds were contributed to various College
programs. The evening includi@ fashion show from our Fashion Design Technician program, and live
entertainment from the British Beat 66 band.

TheCol | e ge FI8th AmvhwltinvimtionakGolf Tournament was held on Monday, June 12, 2015,
at Sutton Creek Golf Club. The evensweeltattended, and the tournament ragsl $29,500 in net

proceeds. StClair College donated $5,000 to the Make a Wish Foundation to make a local child wish
come true. Another $5,000 towards a scholarship in the naméetaurnament honouree,

MikaelaSairto, who was an 18 year old high school student who passed away from cancer who wanted
to study Fashion Design. A plaque in her honour will be urivdileing the first week of thedH 2016
semester in the Fashion Design laboratory. The remaining $1%%08 donat ed t owar d:¢
Foundation for Life Campaign.

Beyond education, training, and service provision, the College enriched the community in innumerab
ways. In Februar016 St. Clair College was a proud partner along with local polig&ssrin hosting the

2"d Polar Plunge to raise money to support Special OlympMis.t h t he assi stande
who took the chilly dip, mre than $50,000 was raised over the two day event.

For the third year, St. Clair College sponsasedenteen FIRST Robotics high school teams from our region
Each teamwas provided $1,000 to build their robot to enter into the/indsor Regional Robotics
Competition that was held and the University of Windsor in ApEL5 FIRST is an international
organization that promotes science, technology and innovation to elementary and high school students
a unique competivve format where teams of students build robots to compete in regional, national and
international competition.
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20152016 St. Claivarsity Athletics Year in Review

It was another stellar season for the St. Clair College Saints Athletics Progsenvasity Teams earned
OCAA Provincial Medals as welhas National MedalsThe Women’ s Softball t¢
Collegiate 8ftball Association National Championship after unseating the University of Western Ontario
in the final game who were-8me defending championsThe Mixed DoubleBadminton pair of
SomathKong and Alaina Lee earned a Bronze Medal at the CCAA NatiangbiGhship after a Silver

Medal performance at the OCAA Provincial Championship.e Men’' s Baseball t e:
undefeated season (23) with their 4th consecutive provincial championship and their 3rd straight OCAA
Gold Medal.The Men’' s Iteard maoowly Bissedae @CAA Championship after penalty kicks
andreceiveda Provincial Silver Medall. he Women’' s Gol f Team and t he
captured an OCAA Provincial Bronze Medal wldth
Medal. Of St eighCléague sportsteams, sevenalified for the postseason playpffs with four

teams advancing to their respective OCAA Provincial Championship Tournahsepdurt of this alktar

year, the St. Clair Saints had the honouhad st i ng t he CCAA Women’' s Bas
with participating teams attending from the five conferences across the nation over aléyuperiod at

t he Col |-&-theart Sporssplex.The experience proved remarkable for all athketeolunteers

and fans alike.

Twentythree St. Clair studenathletes were recognized as OCAASlrs withten earning Major
Provincial Awards highlighted by Skyler Pattes
Award. TenSaints were amed OCAA Athletes of the Week in additiorttiee decorations as OCAA
Teamofthe WeekSt . Cl air’ s Team | e atheeGCAACDackofthd Year h o
Awards going to Dave Cooper (Men’'s Bé&Wemahl ks,
Soccer)An additional honour was presented to Vagn
National Coach of the Year recipiel@.t . C| a rathletss were alsd exgeptional in the classroom
with sixty-sixvarsity players receivinpe prestigious OCAA Allcademic AwardThis was an

out standing accomplishment with over one thirec
award. Even more impressive was that fi@¢ Clair studenathletes earned CCAA Academic All
Canadianstt us with Emily Ditty (Women’'s Soccer), N
(Men’s Soccer), Alaina Lee (Badminton) and Sor
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8.0 Analysisof FinancialPerformance

3. Clair College endedstial year 20146 with Excess of Revenue over Expenses for the Year of

$1,048,214 (see Appendix A: Consolidated Audited Financial Statements). Revenue increased
approximately $4.1 million. Expenses increased approximately $0.4 million. One capitalasset (
Burgess Training Centre) was disposed resulting in a loss of approximately $0.6 million.

201516 201415
Revenues $128,904,842 $124,779,291
Expenses $127,856,628 $127,410,947

Excess of Revenue over Expenses $1,048,214 _ $(2,631,656)

Revenues

Governmen{MAESDDperating Grants decreased by 8.4 millioncompared to 201415.

Qontract Income increased by $2.1 million compared to 2018. The increase in revenue was due to
international contract programs.

Sudent Tuitiort increased approximately $0.9 million compared to 2454 Theincrease in revenue
wasdue torate increasesind program mix.

Ancillary Revenueincreased by $0.1 million. The increase was mainly attributable to revenue from the
St. Clair Collge Centre for the Art banquet operations and Parking fees.

Other Income increased by $1.3 million.
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Expenditures

Salaries and Benefitstncreased approximately $1.3 million duegalary cost increases and the hiring of
full time facuty year over year.

Operating: Decreased approximately $1.0 million due to lower spending in office expenses, advertising,
janitorial, and equipment and furnishings.

Ancillary Operations These activities are primarily uspay services and includae¢ Bookstore,
Residence, St. Clair Collegenterfor the Arts, Thames Capltdheatre and Parking Services.

Expenditures
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9.0 St. ClairCollegeFoundation

The St. Clair College Foundation strives to assist the College in achieving its visietleri@xin career
education and lifelong learning. It seeks to do this by:

A Generating resources in support of College objectives;

A Helping to build mutually beneficial alliances and positive relationships with individuals and
organizations;

A Enhancing anéxpanding services to donors; and,

A Building funds to support students through the Scholarship program.
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As of March 312016, the Foundation htha total scholarshipendowment fund 068,734,365 The
endowment fund is invested in two separate banks, \Wwhace Royal Bank of Canada (RBC) and The

Wi ndsor Family Credit Union (WFCU). REBIWFCUo | d s
hol ds t he F o-teimdnaestiments The integelst@acrued from these funds, along with
annual scholarship doniain, is used each year to award scholarships to students at the annual
presentations. The Annbi&oundation Scholarship Award presentatiovere held in February 2016 in
Windsor and ChathanThe College awarded 611 students with scholarships, which topastdver
$409,313

Sholarships (endowments and annual scholarships) allow donors to provide funds each year to the
Coll ege for a scholarship t o TheFoundaton rdiged $4b8:885end
scholarship donations in 2092016 fiscal yearNew scholarships that have been established in the
20152016 fiscal year includeAnne Fisher Memorial Scholarshfrnold Manias Family Memorial
ScholarshipCapri Pizza Scholarship® Amor e Gr o ypoudghs Hadléy Mensotidholarship;
Downtown Windsor BIA Scholarshipvelyn Olski Memorial Scholarshi@ayle Strasser Scholarship
George Hannah Red Memorial Scholarsbily Reitzel Nursing ScholarshipframboiseStewart Family
Scholarship Fund.orette Habash Memorial Sclaoshig Mikaela Scurto Memorial Scholarship
Multicultural Council of Windsor & Essex County Scholar€mpario Home Respiratory Services
ScholarshipOntario Scarlet Nobles & Ladies Windsor ScholarstapIMonforton Memorial Scholarshjp
Pepsico ScHarshig TRQSS (Tram Group) ScholarsWirancor Hospitality Scholarshignd,Zachary
Altenhof Memorial Scholarship

In December 208, Hdliday Harvest w a sfth anhual miusic campaign in which SiairCollege

teamed up with BlackburnRadiq Caesas Windsorand a talented team of musiciansheadedby Jody
Raffouland Jeff Burrows. This project has becomea holiday tradition benefiting community
organizationsand St. Clair College.In 2015, $45,000was raised through CDsalesas well as tickets

to the holiday concert. The funds were divided among the Downtown MissfdVindsor,Ch at ha m’ s
Outreachfor Hunger,and St. ClairCollege scholarshifunds.

In 20152016,many great new relationshipsere formedwh i | e promoting the Co
LieCampaign The 2017 Pr aigitiativeunder tre FaDndationlfoe Lifé Gamaitpat
provides an opportunity to engage wilkey stakeholdes The Presi dent’'s Gol d C
comprised of individuals and businesses who give a gii2@f00or moreto the College andre
acknowledgdas parPresi dadet * s Gol den Circle

g . Clair Coll ege, along with al/l of the Coll e
anniversay celebrations in 2017. Collegade planningmeetings started in January of 20&6d

included retirees, alumni, students and staff. The Foundatieam will usethe celebrations throughout

the year as a strong platform to connect and build current and new relationships with various key
stakeholderof the CollegencludingCollege alumni, vendoend community business ownerdpag

with current and past College staff.

24



ST.CLAIR

COLLEGE

10.0 St. Clair College Alumni Association

The St. Clair College Alumni Departmieas workeddiligently to foster relationships ith current alumni
while building presence with future alumni. As well, the Alumni Departmaerkedto promote and

foster positive St. Clair alumni connections and fellowship within the St. Clair College community and tt
community at large. In 2015, bothe Alumni Department and Association focused a great deal of
attention to engaging with alumni in Windsor Essex, Chatka@mt, and within our current student body.

As a collective team, both the Alumni Department and Association connected with aluauri in

catchment areas of Windsor Essex and Chatikant by having presence at many community events and
supporting various community initiatives.

Afew events and community organizations that the Alumni Association and Alumni Office supported or
attendedin 2015 include: Windsor Spitfire game days, St. Clair College Orientation week, Windsor
Corporate Challenge, Doo Good Diva’'s, fr-kest swi
ChathamKent FireFest, Thamesville Family Harvest Day, StQollege Family Fun Day, Bluesfest, Art in
the Park and other local events.

The St. Clair College Alumni Association remains a generous supporter to all College initiatives. In 201"
the St. Clair College Foundation team approached the Alumni Assod@sapport the new Genesis

Centre for Entrepreneultsp with a donation of $30,000The Alumni Bpartment began working with

the Genesis Centre to create an “Al umni Speaks
come back to the Genesis Cento mentor and foster current students with their entreprenship

spirit and projects. The Alumnifi@e reaches out to current alumni through email notificati@sout

this program, social media announcements and quarterly newsletters.

The Alumni Assdation generously donated $100,000 to the College for student needs demonstrating
the strong partnership the College and Alumni Association has had over the years.

The 2015 Alumni of Distinction Z3Annual Awards Gala brought over 300 guests togetimeiay 8,

2015 to honour the Alumni of Distinction recipients. The St. Clair College Alumni Association and St. Cl
College Foundation annually recognize accomplished graduates with a St. Clair College Alumni Award
Distinction. This is the Associatisriiighest honour. One Alumnus is recognized in each of the following
disciplines: Business, Community Studies, Creative Arts, Health Sciences and Technology.
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In November of 2015, our five Alumni of Distinction winners were inviee@ldronto tothe Premier
Awards wherdghey were all celebrated on a provincial level amongst all the Ontario Colleges. Below are
the five new Alumni of Distinction recipients who have now been awarded one of our highest honours:

Margaret Anderson, Executive DirectdrRonald McDonald House, Southwestern Ontario, Lonato,
graduated from the Literacy Business and Industry program in 1993.

Tracey Bailey, Chief Executive Officer & Executive Director of the Community Support Centre of Essex
County in Lakeshorgyho graduated from the Early Childhood Education program in 1992.

Shelley Johnson Corp, Director of the Oncology Network at St. John Providence Health System in Gros
Pointe, Michiganwho graduated from the Nursing program in 1989.

David Garant, Vic®residen and Senior Creative Director with Quicken Loans in Detmbit, graduated
from the Graphic Design program in 1987.

John Omstead, Founder and President of John O Foods in Wheakiegraduated from the Industrial
Engineering Technology program in 1982.
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APPENDIX A

2015-16 Consolidated Audited Financial Statements

Financial Repo
Year Ended March 31, 2C

Revenut
Government (MAESD) operating gre $47.2
Student tuition fee $35.¢
Contract incom $20.t
Ancillary operation $10.7
Othet $8.C
Amortizdion of deferred capital contributior $6.€
$128.¢
Expenditure:
Salaries and benef $74.5
Operating $34.€
Ancillan 9.2
Amortization of capital asse 8.t
Other expenditure 1.C
$127.¢

* expressed in millionsf dollars

The Board of Governors' Approved Audited Financial Statements are pt

The Audited Financial Statements are part of the public record and made available on the College website at:
http://www.stclaircollege.ca/boardandstaff/corporatedocumenhitm

The St. Clair College of Applied Arts and Technology, Consolidated Audited Financial Statements
also include the activity of the St. Clair College Foundation.
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APPENDIX B
2016 Key Performance Indicators

Province| St. Clair College
Student Satisfaction 76.8% 80.5%
Employer Satisfaction 91.4% 92.2%
Graduate Satisfaction 80.3% 81.8%
Graduate Employment 83.6% 85.8%
Graduation Rate 66.7% 67.7%
Capstone Question 13 1 Over al 0 0
knowledge and skills that will be useful in your future career. 87.0% 90.5%
Cap_stgng Question 24 i The o 80.0% 84.5%
experience in this program
Capstone Question 39 1 The o 64.6% 69.7%
the College.
Capst_one Question 49 i The o 75 6% 77 4%
resources in the College.

'L/

—

49 454 College

»Student

Satisfaction®

*Includes Lambton, Fanshawe, Conestoga,
Mohawkand all 5 colleges inthe GTA!

‘ in Southwestern Ontario
—
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APPENDIX C
Summary of Advertising and Marketing Complaints

Forthe periodApril1,2015-March31,2016, asspecifiedntheMi n i BindengPolisyDirectiveon the
Framework for Programs of Instruction, which sets out college program adverésthgharketing
guidelines,St. Clair Collegehasreceivedno complants from its studentsregardingadvertising and
marketing of collegprograms.

Date Received How resolvedbr Dateresolution Working daysto
addressed communicatedto resolve
student
Misrepresentatiorof ~ June 2, 2015 Settlement out of Settlement Date 214
Pamlegal Acceleratec Court April 11, 2016

Program Tuition Fee:
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APPENDIX D

20152016Boad of Governors

Member

Dan Allen, Chatlect

Tim Berthiaume

Marlene Corey

Patricia France, President
Charles Janisse

Lori kmpe

Mila Lucio

Marilee Marcotte

Vince Marcotte

David Moncur

Pat Papadeas, InternaFaculty
Mariah Renaud, Stlent Representative
Marjorie Rogers

Ryan Rusich, InternaSupport

Ron Seguin, InternalAdministration
Dr. John Strasser, President
Maureen Wickham

Dan Wilson, Chair

Term

Sept. 2013—-Aug. 2016
Sept. 2014-Aug. 2017
Sept. 2013—-Aug. 2016
Sept. 1, 2016 (Appointed)
Sept. 2010-Aug. 2016
Aug. 2015- Sept. 2018
Sept. 2011-Aug. 2017
Sept. 2010-Aug. 2016
Sept. 2011-Aug. 2017
Sept. 2010-Aug. 2016
Sept. 2010-Aug. 2016
May 2016- April 2016
Sept. 2014—Aug. 2017
Sept. 2011-Aug. 2017
Sept. 2010-Aug. 2016
Aug. 31, 2016 (Retired)
Sept. 2014-Aug. 2017
Sept. 2011-Aug. 2017
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APPENDIX E
20152016 Alumni Board of Directors

Alumni Board of Directors 2015

Zishan Ali

Carmen Brunone

Kim Davis, President

Don France

PatriciaFrance, President St. Clair College (Appointed September 2015)
Lindsay Lovecky

Tom Malanfant, Executive Vice President

Ed Marocko

Randy Primeau

Andrew Rowberry

Allison Ruslingigelow, Vice President, Finance

Dr. John StrassePresident, St. Clair Gadle(Retired June 2015)

Alumni Board of Directors 2016

Zishan Ali

Carmen Brunone

Kim Davis, President

Don France

Patricia France, President, St. Clair College
Lindsay Lovecky , Vice President, Finance
Tom Malanfant, Executive Vice President
Ed Marocko

Randy Primeau

Andrew Rowberry

Allison RuslingBigelow
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APPENDIX F
2015-2016 Foundation BoardMlembers

Foundation Board Members 2015

Jody Cloutier, Secretary/ Treasurer

Melodie Cook

Patricia France, President St. Clair College (Appointed Septembey 2015
Christy Gatto

Bernie Mastromattei, Vice President

Fank Moceri, President

David Moncur

Sandra Stanciu

Dr. John Strasser, President, St. Clair College (Retired June 2015)

Foundation Board Members 2016

Jeff Casey

Jody Cloutier, Vice President

Melodie @ok

Patricia France, President St. Clair College
Charlie Hotham, President

Jm Komar

Eic Kukucka

Ed Marocko, Secretary/ Treasurer

David Moncur

Sandra Stanciu






